
Working Women Support Working Women Support 
Family Time OptionFamily Time Option

•• Nearly 75 percent of American women and men said Nearly 75 percent of American women and men said 
that balancing work and family life was a top source of that balancing work and family life was a top source of 
workplace pressure.workplace pressure.

•• Women were more likely to support the option of Women were more likely to support the option of 
taking compensatory time than men (81 percent to 69 taking compensatory time than men (81 percent to 69 
percent), and women were more likely to take percent), and women were more likely to take 
compensatory time off than men (74 percent to 44 compensatory time off than men (74 percent to 44 
percent).percent).

•• 73 percent of employed mothers with children under 73 percent of employed mothers with children under 
age 18 believe a flexible work schedule would be very age 18 believe a flexible work schedule would be very 
important in their next job search.important in their next job search.

Source: Work and Pay in the New Century: Upgrading Our Wage and Hour Laws to Meet the 
Needs of Today’s Employees, Timothy J. Bartl, Publication of the Labor Policy Association


